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DOI Values: Respect, Teamwork, Fairness, & Honesty

By: Tammy Duchesne, DOI all respondents mentioned
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LR REes DOl Values (continued from page 1)
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2019 Combined Federal Campaig

The 2019 CFC runs September 9, 2019 t|

By : Kelly Odom, BSEE
l@Combined Feder(aClFCQampbarnegragai n! Si nd

empl oyees have par tBi diapagteesd iFne dtelrea | wa

and donated to thousands of charities e

mar ks the 58t h anmdi vfeorusnadriyn go fwi tighieo mhFed ‘

Some WODbOE. Key Workers are hard at wor v/, Ne A< . Il
about the CFC and host events so DOI ' h
dol Il ars can make an i mpact. Secretar \ se
CFC Honorary Chairperson. I

Last year, DOl employees across the d =) pr
to support local, national, and international <charities thr
your support, DOl hopes to exceed our 2019 goal of $400,000
Join your fellow colleagues in the CFC and Show Some Love!

Four ways to participate in tihe CFC:

1. Make a pledge to a charity of Jyour choice through t
centralized gwwivngf pbavfiogmopth. gov/ wel come
by Januar yPaly2r,ol2102ddeducti ons make it easy to give
and your CFC contr-dibdbduacoinkl are fully tax

2.Visit one of several charity flairs organized by DOI
coordinators. Connec®BCWiCth your bureau/office
coorditnatloear n mor e.

3.Search for approved 2019 CFC ¢
https://cfcgiving.opm.gov/ off e iy et i"Sf"T

4 .Want to do more? Donate your t e “als ral Vo eer: fo
the CFC charities! St e—tr " St ZX

New TSP Changes

By: Joy Buhl er, DOI AEmpl oyees will no |l onger need
On September 15, 2019, the wFﬂﬁ&Eé\ﬂQIa telroﬁhgpfapvgé 701 a
referenced in the Thrift Saviwm é"lglean.( §bgyﬁ|88e %"%gg
Act went into effect. Now em{)nlI )'/ g ﬁé " lufe'8|5‘tslé
how and when they can access Almfonaery dmmplimoyéeeiirs TS Ps eparated
account s. able to take monthly, quarter!]|
Hi ghlights of the TSP ChangeﬁEmponees wi |1 be abl e stop,
AAfter an employee separates fro'rﬁ s'enrsvt|acleI me Nl e ypacyanhen foSw 28t
take mul sieplaeapoon partial wAEMplrawead ss . wi |l have enhanced
Alf an employee is 59i or oIdW'thdnrda\é\é lSIII'nwotrhkellﬁl%m—%dmg"'ﬁngr‘
civilian or uniformed ser-vicé" f"ﬁ'gg CQH #Q t8§ Q J)uI |
service withdrawals each yeale.\' L en as emp

at | east part of the Wlthdrawa
AEmpl oyees will now be abl e t choose whether their
withdrawal should come from M)Héle Iﬂﬁoggm@ I'grch,boluﬁaﬁihf"‘ingﬁé
bal ance, or a proportional mlcﬁno%eb Png oy questions rTege

shoul d e directed to your ser

of f i cel SO otfhfei c e

Did you knowPad¥v®hdedal Besdal cnalt atror ?
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