





2/17/2016 DEPARTMENT OF THE INTERIOR Mail - Fwd: Letter from Sens McCain and Flake

Cannuscio, Lisa <lisa_cannuscio@ios.doi.gov>

Fwd: Letter from Sens McCain and Flake
1 message

Howarth, Robert <robert_howarth@ios.doi.gov> Fri, Feb 12, 2016 at 5:19 PM
To: Lisa M Cannuscio <Lisa_Cannuscio@ios.doi.gov>

Lisa, this is yours for tasking.

---------- Forwarded message --------—--

From: Neimeyer, Sarah <sarah_neimeyer@ios.doi.gov>

Date: Fri, Feb 12, 2016 at 3:35 PM

Subject: Fwd: Letter from Sens McCain and Flake

To: Jason Powell <jason_powell@ios.doi.gov>, Elizabeth Klein <Elizabeth_Klein@ios.doi.gov>, Tommy
Beaudreau <tommy_beaudreau@ios.doi.gov>, Robert Howarth <robert_howarth@ios.doi.gov>, Nicole Buffa
<nikki_buffa@ios.doi.gov>, Maureen Foster <maureen_foster@nps.gov>, Christopher Salotti
<chris_salotti@ios.doi.gov>

This letter just came in from McCain/Flake.

---------- Forwarded message ----------

From: Hall, Stephanie (McCain) <Stephanie_Hall@mccain.senate.gov>

Date: Fri, Feb 12, 2016 at 3:15 PM

Subject: Letter from Sens McCain and Flake

To: "Neimeyer, Sarah" <sarah_neimeyer@ios.doi.gov>, "elaine_hackett@nps.gov" <elaine_hackett@nps.gov>
Cc: "Podolak, Chuck (Flake)" <Chuck_Podolak@flake.senate.gov>, "Matiella, Nick (McCain)"
<Nick_Matiella@mccain.senate.gov>

Hi Sarah and Elaine,

Attached please find a letter from Sens. McCain and Flake to Secretary Jewell. If you have any questions,
please don’t hesitate to reach out to myself or Chuck with Senator Flake’s office.

Have a nice weekend.

Best,

Stephanie

Stephanie Hall
Counsel

Senator John McCain

https://mail.google.com/mail/u/0/?ui=28&ik=9fce021bcO&view=pt&search=inbox&th=152d791a2ddba70b&sim|=152d791a2ddba70b 1/2



2/17/2016 DEPARTMENT OF THE INTERIOR Mail - Fwd: Letter from Sens McCain and Flake
218 Russell Senate Building

202-224-2235

Sarah C. Neimeyer, Director

Office of Congressional and Legislative Affairs
Office of the Secretary

Department of the Interior

1849 C Street, NW

Washington, DC 20240

Office - (202) 208-5557
Fax - (202) 208-5533

Robert Howarth

Deputy Director for Correspondence and FOIA Management
Office of the Executive Secretariat and Regulatory Affairs
Department of the Interior

1849 C Street, NW

Washington, DC 20240

202-208-3181

202-208-4451 (direct)

202-549-8961 (cell)

ﬂ McCain-Flake to Secretary Jewell.pdf
848K

https://mail.google.com/mail/u/0/?ui=28&ik=9fce021bc0&view=pt&search=inbox&th=152d791a2ddba70b&simI|=152d791a2ddba70b






























9/15/2014 12 Women in Grand Canyon National Park Face Harassment and Retaliation- Senator McCain's response to your inquiry

"Watch, now, how I start the day
in happiness, in kindness.”
~ Mary Oliver ~

nttps://webrail senate ussenate.us/owa/?ae=tem&t=1PM. Note&id=RgAAAAA % 2MIL2AE TYNTHXbnWsRijjCVBwWCILpMGG32ToYD3kige6ioAAAEDpu...  6/6


































“An employer may not fire, demote, harass or otherwise "retaliate” against an
individual for filing a charge of discrimination, participating in a discrimination
proceeding, or otherwise oppaosing discrimination. The same laws that prohibit
discrimination based on race, color, sex, religion, national origin, age, and disability,
as well as wage differences between men and women performing substantially
equal work, also prohibit retaliation against individuals who oppose unlawful

discrimination or participate in an employment discrimination proceeding.”

“Protected activity includes:
Opposition to a practice believed to be unlawful discrimination
Opposition is informing an employer that you believe that he/she is engaging in
prohibited discrimination. Opposition is protected from retaliation as long as it is
based on a reasonable, good-faith belief that the complained of practice violates
anti-discrimination law; and the manner of the opposition is reasonable.
Examples of protected opposition include:
«  Complaining to anyone about alleged discrimination against oneself or
others;
«  Threatening to file a charge of discrimination;
+ Picketing in opposition to discrimination; or
« Refusing 1o obey an order reasonably believed to be discriminatory.
Participation in an employment discrimination proceeding,
Participation means taking part in an employment discrimination proceeding.
Participation is protected activity even if the proceeding involved claims that
ultimately were found to be invalid. Examples of participation include:
+ Filing a charge of employment discrimination;
«  Coopcrating with an internal investigation of alleged discriminatory
practices; or

»  Serving as a witness in an EEQ investigation or litigation.”

The thirteen Declarations provided to Secretary Jewell identity approximately

twenty-five acts of retaliatory behavior against women who either reported sex
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