
2015 Federal Employee Viewpoint Survey  

Top 10 Positive Response Items For  
The Interior Business Center: 
 

IBC DOI Govt-
wide 

When needed I am willing to put in the extra effort to get a job 
done. 

97.0% 96.0% 96.0% 

How satisfied are you with the Alternative Work Schedules (AWS) 
in your agency? 

94.0% 90.0% 89.0% 

I am constantly looking for ways to do my job better. 93.0% 91.0% 90.0% 

I am held accountable for achieving results. 89.0% 81.0% 81.0% 

The work I do is important. 88.0% 90.0% 90.0% 

How would you rate the overall quality of work done by your work 
unit? 

88.0% 82.2% 82.0% 

In the last six months, my supervisor has talked with me about my 
performance. 

88.0% 79.0% 77.0% 

I know how my work relates to the agency's goals and priorities. 86.0% 80.0% 82.0% 

Employees are protected from health and safety hazards on the 
job. 

85.0% 78.0% 76.0% 

My supervisor treats me with respect. 84.0% 80.0% 81.0% 

  
 

  

Top 10 Most Improved Response Items For  
The Interior Business Center: 
 

IBC DOI Govt-
wide 

My training needs are assessed. 59.3% 49.1% 51.7% 

How satisfied are you with the training you receive for your present 
job? 

55.7% 51.0% 51.6% 

In my organization, senior leaders generate high levels of 
motivation and commitment in the workforce. 

47.0% 39.0% 32.8% 

Managers communicate the goals and priorities of the 
organization. 

67.1% 50.7% 59.1% 

I am constantly looking for ways to do my job better. 92.9% 91.1% 90.5% 

Managers review and evaluate the organization's progress toward 
meeting its goals and objectives. 

66.0% 49.2% 58.8% 

Policies and programs promote diversity in the workplace (for 
example, recruiting minorities and women, training in awareness of 
diversity issues, mentoring). 

62.3% 54.1% 56.5% 

Considering everything, how satisfied are you with your pay? 65.2% 59.1% 57.1% 

My organization's leaders maintain high standards of honesty and 
integrity. 

57.3% 46.3% 50.4% 

 

  


