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How & When Mandatory Separation Applies
Public Law 101-509, (Nov 5, 1990), and Public Law 107-27, (Aug 20, 2001), established the mandatory separation age for both law enforcement officers and firefighters as age 57. Mandatory Separation means that a special-retirement-covered employee may not continue working in a covered position beyond the time at which the employee reaches a combination of at least 20 years of covered and creditable FF or LEO service and age 57. Mandatory Separation is frequently referred to as Mandatory Retirement, because in most cases, individuals in this situation choose to retire. However, there is an important distinction. The statutory requirement is only that the employee be separated from the special retirement system. Therefore, upon reaching a combination of the maximum age and service requirements, an employee could (by planning ahead) transfer to a non-covered position and continue to work for as long as he/she desires. Mandatory Separation only applies when the employee meets all of the following three criteria: (1) at least 20 years of covered and creditable FF or LEO service; (2) at least age 57; and (3) is currently employed in a covered position. If any of those three criteria are not met, mandatory separation does not apply.


Use of Standard PDs / Changes to Approved PDs
There are many standard position descriptions that are approved for special retirement coverage. A standard PD is a PD that is written broadly enough to cover multiple similar jobs at any duty station. The main benefit of using standard PDs is that once the standard PD is approved, the PD can be re-used any number of times without having to re-submit the PD for approval, as long as no changes to title, series, grade, number, or classification date are made. That being said, some bureaus do assign their own position number to a standard PD. This is an acceptable practice as long as the standard PD number is referenced and no other 

months of primary/rigorous covered service prior to transferring to a secondary position. This length of service may include temporary service which, after 1988, is not creditable toward the 20 years needed to retire. Also, the 3 years/36 months does not have to be a consecutive period of service. (2) The transfer must occur without a break between the last primary/rigorous position and the secondary position that exceeds three days; (3) the transfer must occur while the employee is subject to FERS deductions; that is, the employee must transfer from a permanent primary/rigorous position to a permanent secondary position. Transferring from a temporary primary/rigorous position to a permanent secondary position will not make the employee eligible for secondary coverage. (4) After transferring, the employee must maintain continuous employment (no voluntary breaks in service). The employee is free to transfer back and forth between primary/rigorous and secondary positions; however, if, at any time after satisfying the initial transfer requirements, there is a break in service exceeding three days, the employee is required to re-enter a primary/rigorous position before transferring again to a secondary position. Returning directly into a secondary position after a break exceeding three days renders the employee ineligible for secondary coverage. The employee does not need to complete another 3 years/36 months of primary/rigorous service before transferring again. Breaks in service such as this are where the maximum entry age (MEA) may become a factor. In order to satisfy the MEA for re-entry into special retirement, the question is whether the employee will be able to complete a minimum of 20 years of covered service prior to reaching age 57. Therefore, all prior covered service (primary/rigorous and secondary if eligible, as long as no refund of retirement contributions has been made) can be subtracted from the employee’s current age to see if the employee meets the MEA of 37.


Paying the Extra ½ %
When an individual receives approval for service in a position that was not previously approved for FF/LEO coverage, the individual becomes responsible for paying the extra ½% retirement contributions as a result of being covered by the special retirement system. When coverage is approved, the Human Resources office is responsible for correcting the employee’s retirement code. Payroll will issue the employee a bill of collection for the extra ½% for 
	changes are made. Additionally, any time a previously-approved standard PD is assigned its own duty-station-specific number, FLERT must be notified of the new number so that we can input it in our database for tracking purposes. If we are not advised of the new number, the PD will not appear on the listings of approved PDs on our website. The notification process is simple – just send us a copy of the OF-8 from the standard PD with the new PD number. There is no additional approval process required, because the standard PD is already approved!

Reminder: Be very careful to not make any changes to the basic standard PD information. If a standard PD is approved as a GS-7, for example, attaching an Amendment or Statement of Differences for a GS-6 will not automatically cover the GS-6. The lower grade must be submitted and approved separately.

There are DOI standard PDs which may be used by any DOI bureau. A number of bureaus also have their own standard PDs, which are only useable within that bureau. The bureaus also have many individually-approved PDs that are only approved for coverage under one particular position number, title, series, and grade, at one particular duty station. It is not appropriate to use an approved PD from one duty station at a different duty station. If you are looking for a foundation to create a new covered position, it may be helpful to copy some of the language from another approved position, but the new position must be submitted for its own approval. Also keep in mind the availability of standard PDs which would eliminate the time it takes to go through the PD approval process.


Secondary Coverage Eligibility
Secondary special retirement coverage is a type of coverage available for employees in positions that contribute fire or law enforcement supervision and expertise while not being subject to the physical demands of primary/rigorous positions. Any employee, who is otherwise qualified for a secondary-designated position, may serve in that position, regardless of whether the employee is covered by special retirement. No age restrictions apply to secondary positions. Being eligible for special retirement coverage in secondary-designated positions requires satisfying the following criteria: (1) FERS employees must complete a minimum of 3 years/36 
the service affected. It is the employee’s responsibility to pay the bill of collection in order to properly receive special retirement credit for the service.
The extra ½% retirement contributions are mandatory for employees in primary/rigorous positions, and are due from employees in secondary positions if they are eligible for coverage. Remember, the extra ½% retirement contributions are only refundable in the event that they were erroneously withheld, which means that if an employee fails to accumulate at least 20 years of covered service, or accumulates more than the necessary 20 years, the employee cannot receive a refund of the extra ½% paid for the covered service.  


Details & Temporary Promotions
The short story on detail appointments and temporary promotions is that they do not affect special retirement coverage. FF/LEO coverage can neither be gained nor lost through employment under a detail or temporary promotion. If an employee in a covered position receives a detail or temporary promotion to a non-covered position, the employee retains special retirement coverage and will continue to pay the extra ½% retirement contribution for the duration of the assignment. If an employee in a non-covered position is detailed or temporarily promoted to a covered position, the employee does not become covered by special retirement. The employee must remain in the regular retirement code and pay only regular retirement contributions. This is the case for both primary/rigorous positions and secondary positions.
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