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Questions from Training – Military Pay and Social Security, TSP Annuity Tax Withholdings
At one of the employee training sessions this spring the following question was asked: How is military pay factored into Social Security? The answer is: If you served in the military after 1956, you paid Social Security taxes (FICA deductions) on those earnings. Since 1988 inactive duty service in the Armed Forces Reserves (such as weekend drills) have also been covered by Social Security. These earnings may help you qualify for Social Security or increase the amount of the Social Security benefit that you receive. Also, if you pay the deposit for your military service, those years can be used when computing your Agency-paid Social Security Supplement. For additional information, visit www.ssa.gov/pubs/10017.html.  

Another question was asked about tax deductions from TSP annuity payments. The TSP’s annuity provider is MetLife. If you purchase a TSP annuity, the payments will be taxed as ordinary income in the years you receive them. The mandatory 20% Federal income tax withholding does not apply to annuity payments, and annuity payments are not subject to the IRS early withdrawal penalty. Because you will be receiving annuity payments from the annuity provider, as opposed to receiving them from TSP, the annuity provider will report the payments to the IRS. Remember that once the funds for your annuity have been sent from TSP to the provider, you cannot cancel the annuity or change any of the options. For additional information, visit www.tsp.gov/features/chapter14.html. 


Police or Supreme Court Police, firefighter, or nuclear materials courier, or any combination of such service totaling at least 25 years...is entitled to an annuity." Therefore a FERS employee can retire under age 50, but only with at least 25 covered years. 
Military service does not count towards fulfilling the 20 or 25 years of covered FF/LEO service, even if the military position was in a law enforcement or firefighting capacity. Military service for which a deposit is paid counts as part of the service in excess of the covered service when computing the annuity.
Additional information on the 25 years/any age provision can be found in the CSRS & FERS Handbook, chapter 46 pages 52 and 53 at http://www.opm.gov/retire/asd/hod/pdf/C046.pdf. 


GL Pay Plan Corrections
Use of the GL Pay Plan was introduced by OPM as a way to designate employees who are entitled to special LEO base rates of pay. This entitlement is generally only applicable to employees who are covered under the LEO retirement provisions in grades GS-3 through GS-10. Within DOI, LEO positions of these grades are generally primary/rigorous positions. The special retirement code (6, M, E, or T) is mandatory for employees placed in approved primary/rigorous positions if the appointment is subject to a retirement system. Temporary and student trainee positions are not covered under LEO retirement; therefore, employees in retirement code “FICA (2)” or in GS-0099 series positions and retirement code “K” should not be placed in the GL pay plan.
In March of 2007, the Office of Personnel Management (OPM) informed DOI Office of Human Resources that there were 178 DOI employees who appeared to have been erroneously placed in the GL Pay Plan. DOI has notified the bureaus and requested that the records be corrected.

In order to ensure that no overpayment occurs, verify that employees are in an approved LEO 
	Submitting Position Descriptions for FF/LEO Coverage

It is the Bureau’s responsibility to submit fire and law enforcement positions for a coverage determination if a standard PD is not being used. Only the Department has the authority to approve position coverage. The PD approval process is as follows: the FLERT Specialist reviews the PD and prepares the Certification of Position Approval document, concurrence is obtained from the Bureau Program Head, the FLERT Team Leader reviews the recommendation, and the DOI Secretary’s Designee provides final approval. If a complete PD package is submitted by the bureau, this process can generally be completed within one month.

The following are mandatory for position coverage: (1) A complete copy of the PD – this includes a completed OF-8 signed and dated by the classifier and a complete breakdown of all the duties described by the percentage of time those duties will occupy; (2) An organization chart showing the location of the exact PD being submitted. The title, series, grade, and number must be identified. Please ensure that your PD package submittal includes this information and it will expedite processing of your PD.


FERS Retirement Options
FERS employees have two age and service options for retiring under special retirement. The first, which is the same as the CSRS option, is to retire at age 50 with at least 20 covered and creditable years of service. The second is to retire at any age (presumably younger than age 50) after completing 25 years of covered and creditable service. This provision is found in 5 U.S.C. § 8412(d) which states, "An employee who is separated from the service, except by removal for cause on charges of misconduct or delinquency (1) after completing 25 years of service as a law enforcement officer, member of the Capitol 
position before placing them in the GL Pay Plan. Once coverage is established, verify that the retirement system is applicable and that the correct retirement code is used. Position coverage can be verified at the FLERT position description website: http://flert.nifc.gov/Position_Descriptions.htm. 

NARA Project – FLERT Records

by: Janet Jacobs

The FLERT Office has maintained files for all claims and appeals for Firefighter & Law Enforcement Officer Special Retirement coverage. These files are kept secure until the retention schedule (minimum of three years) allows us to send them to the Federal Records Centers of the National Archives and Records Administration (NARA) Office in Seattle, Washington. NARA ensures that the records are protected and remain available for as long as they are needed. The facilities are fully compliant with Federal regulations that protect records from fire, theft, pests, water damage, and natural disasters. FF/LEO claims that had an appeal are kept and shipped separately. Prior to shipping the records, we scan the agency decision letters, along with the claim documents that supported the decision. These decisions were made by OPM, DOI, and/or another agency. The scanned documents are kept electronically in case there is a future need. In cases where we need the file again, we are able to make a request for it from the NARA office. To date, we have shipped 1,147 out of the total 4,830 claim files.

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