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Questions & Answers from FF/LEO Training

These questions came from one of our “FERS for FF/LEOs” training sessions held earlier this year:
Q. If an employee working in a covered position receives involuntary military recall, then uses 2 months of annual leave and 10 months military LWOP, is the service creditable for FF/LEO? Would there be a difference if it was voluntary recall?

A. When employees are involuntarily called to military duty, their FF/LEO service is credited under the same rules as regular service. Employees should work with their servicing Human Resources Offices for answers specific to their individual situations. The following link provides more information on military leave: http://www.opm.gov/oca/leave/html/military.asp. 
Q. Is there anything that could disqualify an annuitant from receiving their annuity - like being convicted of a crime, etc.?

A. Although the FERS annuity is paid to you (and your survivor) for life, and it is not subject to an earnings test (like Social Security), there are some offenses which may stop payment of an annuity (such as treason and advocating overthrowing the government). Title 5 U. S. Code Section 8312 states that an individual, or his survivor, may not be paid an annuity if the individual was convicted of (a) harboring or concealing persons, (b) sabotage, (c) treason, etc. Visit the following website for additional information: http://www.law.cornell.edu/uscode/uscode05/usc_sec_05_00008312----000-.html. 
Q. If an employee dies before being eligible to retire, can the surviving spouse continue health benefits?

A. The general rule for a surviving spouse’s eligibility to continue health benefits after employment is that the employee must have been enrolled in a Federal Health Benefits plan for at least 5 years prior to the date of continuation. The continuation can begin upon retirement, or in this case, death. The survivor must elect to continue coverage and pay the premiums. If the employee did not 
annuity you would have received if you had continued working until the day before your sixty-second birthday and then retired under the Federal Employees' Retirement System (FERS) non-disability provisions. The total service used in the computation will be increased by the amount of time you have received a disability annuity, and your average salary will be increased by all FERS cost-of-living increases paid during the time you received a disability annuity. The FERS basic annuity formula (1% of your "high-3" average salary multiplied by your total years and months of service) is then applied, using the adjusted time base and average salary. If your actual service plus the credit for time as a disability annuitant equals 20 or more years, the formula would be 1.1% of your "high-3" average salary multiplied by the total of your years and months of service plus the years and months spent as an annuitant.
Employees who have service as a firefighter or law enforcement officer and who become eligible for disability retirement must be paid the higher of either the disability retirement or a pro-rated special retirement annuity based on the number of years served as a firefighter or law enforcement officer. 
If you are under age 62 and your annuity benefits were computed using either 60% or 40% of your "high-3" average salary, the Office of Personnel Management (OPM) will reduce your monthly annuity by all or a portion of your Social Security benefits. While you are receiving an annuity computed using the 60% computation, OPM must reduce your monthly annuity by 100% of any Social Security disability benefit to which you are entitled. While you are receiving an annuity computed using the 40% computation, your monthly annuity will be reduced by 60% of any Social Security disability benefit to which you are entitled. This reduction only applies for months in which you are concurrently entitled to both FERS and Social Security benefits.
Source: https://www.opm.gov/retire/html/library/ri98-2/index.asp


Deferred Retirement
There are three categories of retirement benefits under FERS: immediate; early; and deferred. An immediate annuity is one that starts within 30 days from the date of separation. Early retirement refers to special eligibility rules, such as those for firefighters and law enforcement officers. A deferred retirement annuity may be payable at a future date to an employee who separates from the retirement system before qualifying for an immediate annuity. 

Resource for Additional Information on COLA's 
Chapter 2 of the CSRS and FERS Handbook for Personnel and Payroll Offices contains a complete explanation of how COLA's are computed and who is eligible to receive them. 
Source: http://www.opm.gov/retire/asd/pdf/2007/07-101.pdf 



TSP L Funds – Q & A
The L Funds are intended to meet the investment needs of TSP participants with time horizons that fall into five different date ranges, as shown on the front. The L Funds were designed for the TSP by Mercer Investment Consulting, Inc. The asset allocations are based on Mercer’s assumptions regarding future investment returns, inflation, economic growth, and interest rates. 
There are five L Funds, each named after their corresponding horizon (retirement) date: L2040, L2030, L2020, L2010, and L Income, which is for participants who are already withdrawing their money or who are just about to begin withdrawal.
Q. How do I begin investing in an L Fund?

A. Beginning August 2005, you can invest in an L Fund by changing your current contribution allocation to invest future contributions and completing an interfund transfer to move your existing TSP account balance.
Q. Will I have to pay extra fees or expenses to invest in the L Funds?

A. No. The only fees or expenses charged for the L Funds will be the expenses associated with the individual TSP funds in which L Funds invest.

Q. My time horizon date falls in between the time horizon dates of two of the L Funds. What should I do?

A. You can choose the L Fund that is closest to your desired retirement date. The following chart can help you decide:

If your retirement date is:
Select:
2035 or later 

L 2040

2025 through 2034 

L 2030 

2015 through 2024 

L 2020 

2008 through 2014 

L 2010 

Before 2008 (or currently receiving monthly payments) 

L Income 


	have 5 years of coverage, the surviving spouse may also elect temporary continuation of coverage, which lasts 30 days, after which the spouse would have to pay the individual premiums and the government’s share to continue coverage. 

Special thanks to Sandy Tripp and Wendy Little at NIFC for helping to research these answers!


Computation of Federal Employees' Retirement System (FERS) Disability Annuity

FERS disability benefits are computed in different ways depending on the annuitant's age and amount of service at retirement. In addition, FERS disability retirement benefits are recomputed after the first twelve months and again at age 62, if the annuitant is under age 62 at the time of disability retirement. 

If at disability retirement you are already 62 years old, or you meet the age and service requirements for immediate voluntary retirement, you will receive your "earned" annuity based on the general FERS annuity computation:  1% of your "high-3" average salary multiplied by your years and months of service. 
However, if you are at least 62 years old and have completed at least 20 years of service, your annuity will be computed as follows: 

1.1% of your "high-3" average salary multiplied by your years and months of service.

If at disability retirement you are under age 62 and not eligible for voluntary retirement, you will receive the following benefit: 

For the first 12 months - 60% of your “high-3” average salary minus 100% of your Social Security benefit for any month in which you are entitled to Social Security disability benefits. 

a. After the first 12 months - 40% of your "high-3" average salary minus 60% of your Social Security benefit for any month in which you are entitled to Social Security disability benefits. However, you are entitled to your "earned" annuity (1% of your "high-3" average salary multiplied by your years and months of service), if it is larger than your disability annuity computed under steps a. or b. above. 

When you reach age 62, your annuity will be recomputed using an amount that essentially represents the 
Law enforcement officers and firefighters who separate from service subject to FERS for reasons other than misconduct with 20 years of service as a law enforcement officer or firefighter may receive a deferred annuity at their minimum retirement age (MRA). The MRA for FF/LEO employees is age 50. What this means is that if an FF/LEO employee completes 20 years of covered service but has not yet reached age 50, he/she can move to a non-covered position, or leave Federal service altogether, and then begin collecting the enhanced FF/LEO annuity upon reaching age 50. 


FERS Cost-of-Living Adjustments
Many people who receive monthly annuity payments from the Civil Service Retirement System (CSRS) or the Federal Employees Retirement System (FERS) will receive a cost-of-living adjustment (COLA) effective December 1, 2006. They will receive the increase in their January 1, 2007, annuity payments. The maximum increase is 3.3% for CSRS and 2.3% for FERS annuitants. Annuitants who have been retired at least 1 year will receive the full COLA, or maximum increase. To get the full COLA, a retiree's annuity had to begin no later than December 31, 2005. 

Retirees whose annuities began between January 1, 2006, and November 30, 2006, will receive a prorated COLA. They will receive one-twelfth of the applicable increase for each month they received an annuity. The following tables show the prorated percentage increases according to the month in which the annuity began.
 FERS COLA Proration Table
Month Annuity Began

Percentage Increase

December 2005 or earlier 

      2.3% 

January 2006 

      2.1% 

February 2006 

      1.9% 

March 2006 

      1.7% 

April 2006 

      1.5% 

May 2006 

      1.3% 

June 2006 

      1.2% 

July 2006 

      1.0% 

August 2006 

      0.8% 

September 2006 

      0.6% 

October 2006 

      0.4% 

November 2006 

      0.2% 

Q. I'm going to invest in the L 2030 Fund. Do I have to take action to move my account into the L Income Fund in the year 2030?

A. No. Everything is done automatically according to the fund's target date (in this case, 2030). Over the years, the investments in the L 2030 Fund will be automatically adjusted to become more and more conservative. By its target horizon date (July 2030), the allocation of L 2030 will be the same as the allocation of the L Income Fund. At that time, the L 2030 Fund will roll into the L Income Fund and the L 2030 Fund will no longer exist.
Source: http://www.tsp.gov/lifecycle/flash/qs_as.html 


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