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PERSONNEL BULLETIN NO. 19-15

SUBJECT: Department of the Interior Policy on Developing Efficient, Effective, and Cost-
Reducing Approaches to Federal Sector Collective Bargaining and Use of Taxpayer Funded
Union Time

1. Purpose. This Personnel Bulletin (PB) provides Department of the Interior (DOI) policy and
the standards and procedures for developing efficient, effective and cost-reducing approaches to
collective bargaining and the use of tax-payer funded union time (TF also known as

dated July 9, 2018, and Interim Internal Management Guidanc ve Bargaining and
Use of Taxpayer-Funded Union Time, dated December 1 dition, this PB
supersedes the existing guidance regarding labor-manage tionsYound in sections 1.7A
and 1.8 of Department Manual (DM) Chapter 370 DM 7 agement Relations, until

corresponding changes in the DM are made.
2. Authorities.

A. Title 5 of the United States Code (U.S?
Management Relations Statute (the )

71, The Federal Service Labor-

B. Executive Order 13836: ExecutiVe Ordegion Developing Efficient, Effective, and Cost-
Reducing Approaches to Fe p ective Bargaining, dated May 25, 2018 (EO 13836)

Efficiency in Taxpaye O®ion Time, dated May 25, 2018 (EO 13837)
D. Executive Order 13838: Executive Order on Promoting Accountability and Streamlining
Removal Procedures Consistent with Merit Systems Principles, dated May 25, 2018 (EO 13839)

E. 370 DM 711, Labor-Management Relations, dated November 21, 2011

3. Background. Section 7101(b) of Title 5, U.S.C., requires the Statute to be interpreted in a
manner consistent with the requirement of an effective and efficient Government. Negotiated
term Collective Bargaining Agreements (Term CBAs) should promote an effective and efficient
means of accomplishing agency missions; encourage the highest levels of employee performance
and ethical conduct; ensure employees are accountable for their conduct and performance on the
job; expand agency flexibility to address operational needs; reduce the cost of agency operations,
including with respect to the use of taxpayer-funded union time; be consistent with applicable
laws, rules, and regulations; not cover matters that are not, by law, subject to bargaining; and
preserve management rights under section 7106(a) of Title 5, U.S.C. (management rights).





























