THE SECRETARY OF THE INTERIOR
Washington

ORDER NO. 3276
SIGNATURE DATE: July 11, 2008

Subject: Delegation of Authority to Waive Dual Compensation Limits

(OPM).

Sec. 2 Authority. The authority being delegated is provid y 2, 2008, from
the Director, OPM, to the Associate Deputy Secretary; herei

Attachment). This Order is issued under the authority of Sect nization Plan No. 3

Sec. 3 Delegation of Authority to Waive Dual its. This Order delegates
ion, Bureau of Land Management,

Sec. 4 Limitations. This a
the OPM Letter. It may not

Sec. 5 Reporting RESPORAsi uarter the Deputy Assistant Director, Fire and
Aviation Directg @ .

must contain the i ation requested in paragraph (e) (3) of the attachment to the OPM Letter.

/s/ DIRK KEMPTHORNE
Secretary of the Interior

Attachments



UNITED STATES OFFICE OF PERSONNEL MANAGEMENT
Washington, DC 20415

July 2, 2008

The Honorable James Cason
Associate Deputy Secretary
Department of the Interior
1849 C Street, NW
Washington, DC 20240

Dear Mr. Carson:

Interior (DOI) to waive the dual compensation reduction (sa rt critical
wildland firefighting operations. This new waiver authority i
Delegation Agreement is signed through December.
coordinate training and fire suppression emerge

will alfow DOI to control and
e United States.

Federal annuitants. These factors rang ingvegetative growth and drought and the
in fireprone areas, to an aging workforce facing
mandatory retirements. Wh i ulative effect is a trend toward larger, more
complex and dangerous fire eedto rehire annuitants for the additional help and
professional expertise they pf@\ide in ti of emergency. Annual funding does not allow the
Department to hire Vi in permanent positions to cover short, highly intense

uncements and hires for seasonal temporary employees to address needs
annual fire seasons. A shortfall of firefighters is principally for

ment of today’s large, complex fires. In addition to reemploying these
t specialists and officers, the Department may need to reemploy other

t directly support firefighting operations. Attachment 1 identifies positions

this delegated authority.

occupations
approved un

OPM can delegate authority to waive the salary offset “for an employee serving on a temporary basis, but
only if, and for so long as, the authority is necessary due to an emergency involving a direct threat to life
or property or other unusual circumstances” (5 U.S.C. 8344, 8468, and 5 CFR 553.202). The information
and justification provided meet the criteria to extend the waiver authority.

The delegated authority to reemploy annuitants under emergency conditions when the Secretary
or his designee deems it appropriate requires DOI to notify OPM of the intent to exercise said



delegated authority and receives OPM approval for such immediate action by confirmation
email. If approved, the delegation of authority will apply throughout the Department in the
following situations:

e When individuals are reemployed to fight fires or immediately support fire-fighting
operations during a period of Preparedness Level 4 or 5, if needed, up to 80 hours of
refresher training time is allowed prior to Preparedness Level 4 or 5.

e When individuals are reemployed to lead special crews that include members of the
armed forces or National Guard Units during periods of Preparednes

e When individuals are reemployed at any time to train other employ

annuitant.

e When individuals in any occupation are reemployed¢® fi employee in a
mission critical fire position who is activated to firefigti i
Preparedness Level 4 or 5; if this type of situation is f nnuitant may be

OPM grants the delegation of authority for i to December 31, 2010, or
until there is no longer a need, whichever co I
basis regarding this delegation. Such reports s
positions to which annuitants were agR@inte uration of such appointments, as set forth
in the Delegation Agreement.

and Aviation Directorate, B

Boise, Idaho. The authekity elegated further.

your OPM Huma
judith.rutkin@op

Sincerely,

Is/
Linda M. Springer
Director

Attachment



DELEGATED AUTHORITY TO U.S. DEPARTMENT OF THE INTERIOR FOR
WILDLIFE FIREFIGHTING DURING EMERGENCIES

The Director, U.S. Office of Personnel Management (OPM) hereby delegates to the Secretary,
U.S. Department of the Interior (or designee) authority to waive the dual compensation reduction
(salary offset) required of reemployed annuitants by sections 8344 and 8468 of title 5 United
States Code. This delegation will enable you to waive the salary offset when necessary to
reemploy a Civil Service Retirement System or Federal Employees Retirement System annuitant
on a temporary basis, but only if, and for so long as, the authority is necessa
emergencies posing immediate and direct threat to life or property or eme

1. The Secretary may re-delegate this authority to the I Fire and Aviation

2. Individuals are reemployed to fight fires o I upport firefighting operations
during a period of Preparedness Level :

3. If needed, up to 80 hours of refresh i imei ed prior to Preparedness
Level 4 or 5.

4. Individuals are reemployed during per redness Level 5 to lead special
crews that include members s or National Guard units.

5. Individuals who are ree train other employees in these
firefighting efforts wi for training purposes limited to 500 hours

6. If a situation is for I period of Preparedness Level 4 or 5 in which
individuals ig i eemployed to fill in for a current employee in a

g option. Annuitants with early voluntary retirements and buyouts may be
ed only when cleared by an OPM Associate Director for a key position.



DUAL COMPENSATION WAIVER LIST

POSITION SERIES GRADES
Safety Officer, Safety Specialist GS-0018 9/11/12/13
Supervisory Park Ranger, Park Ranger GS-0025 9/11/12/13/14
District Ranger GS-0340 12/13/14
Supervisor/State/Fire Management Officer; | GS-0401 9/11/12/13/14/15

Fire/Resource/Fuels Management Specialist;
Natural Resources Specialist

Forester GS-0460
Supervisory Forestry Technician GS-0462
Fire Equipment Specialist GS-1670
Aviation Management Specialist GS-2101
Pilot GS-2181
Notes:

a. Agencies may hire annuitants using an appropriate appoi
(NTE) date of 12 months or less.

b. Reemployed annuitants serve at the will of
5, United States Code, and agencies ma
schedule without advanced notice or proc

c. Annuitants with a salary offset w. ver ma irement contributions or participate
in the Thrift Savings Plan, under

d. This delegation enables yo tants witfTan lntermlttent work schedule, who Work
only in the event of an e by the President or agency head under law or
Executive Order, up to vice year for administrative, orientation or
tralnlng purposes.

vali gation may work to the end of their appointment’s

NTE date eveghWhe after the expiration date of this authority.

1. Youg appr ye requests to temporarily “backfill” behind an employee in a mission-
it s gidBove who is pulled for more than two weeks during a period of

S Level 4 or 5 fire emergency when no other reasonable staffing option

easonable staffing options include the following.

elf qualified applicants who are available to work;

ringWell qualified annuitants who are available to work with a salary offset;

Offering details, reassignments, voluntary overtime or compensatory leave to

interested employees whom management determines to be well qualified and who

either can be replaced or are not essential to the continued performance of a

critical operation or mission; and

* Recruiting vigorously to replace annuitants working with a salary offset waiver as
soon as possible.

2. Waiver requests must be in writing (email is acceptable) and include the following:

»  The position’s title, series, pay plan, grade, work schedule (full time, part-time or
intermittent), work location (component, city and state), and the proposed
appointing authority, not-to-exceed date, and work-hour limit, if any;




»  The annuitant’s full name, civil service retirement number and statement
declining employment without a waiver (quoting annuitant’s words is acceptable);

* A brief statement describing: why the position and work are of a temporary
nature or require unique or hard to find knowledge, skills, or abilities; why the
position must be filled immediately or without further delay; or how the function
or organization is being/will be restructured; and

* A Drief description of efforts to use other reasonable staffing options and staffing
flexibilities, including any vacancy announcements that have been/will be issued,
any special recruitment efforts that have been/will be undertaken/ and recruiting
or retention incentives, such as those under 5 CFR parts 572 ag -
been or will be offered.

3. You must maintain a record of each request and your action, a
quarterly regarding the use of this delegation. This infor
occupation, grade, component, office location, appoin
estimated total work hours of the reemployed annui

/s/ Linda M. Springer es E. Cason

Linda M. Springer ason

Director Associate Deputy Secretary
U.S. Office of Personnel Management U.S. Department of the Interior
July 2, 2008 July 11, 2008

Date Date

SO#3276 7/11/Q





