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POSITION EVALUATION STATEMENT 


 
Proposed Title, Series, Grade:   Wildland Firefighter (Fire Management Planning), GS-0456-07 
 
Position Number:   DX01000  
 
Background:   This Standard Position Description (SPD) was developed by an Advisory Work 
Group made up of a team of fire subject matter expert and classification specialist and is 
representative of fire planning work performed.  The major duties listed in the SPD were identified 
through a thorough analysis of the 0456 Wildland Firefighter standard.   
 
References:  Position Classification Standard for Wildland Fire Management, 0456, June 2022;  
5 USC Chapter 51: Classification 5104 
 
Series & Title Determination:  According to the OPM’s Standard for Wildland Fire Management, 
the 0456 series includes classes of position which involve technical and specialized work on the 
protection of forest or range lands and resources from fire.  Fire Management Planning work 
involves serving as analysts and advisors providing progam leadership and consultation for short 
and long-term strategic fire managemnt planning, assessments, and interagency and/or unit fire 
management plans, projects, and programs to include but not limited to staff training planning and 
execution.  This series includes general fire management work which is preparatory to the 
assumption of technical or specialized assignments, and which is accomplished as a part of 
specialized functional fire management programs including forest, and range fire prevention, 
presuppession, suppression, post-suppression, fire research, and other specialized work relating to 
fire management programs.  The PCS is divided into three parts.  Part I contains occupational 
information applicable to Federal work covered by the PCS without regard to pay plan or 
classification system.  Part II provides the grading criteria for position classified in accordance with 
GS grade definitions.  Park III includes explanatory material about the developemnt of the PCS.   


The basic title for positions that involve technical and specialized work on the protection of forest or 
range lands is Wildland Firefighter.  Parenthetical titles have been established for official use in this 
series.  The parenthetical title, (Fire Management Planning) is added to further identify the duties 
and responsibilities performed and the special knowledge and skills needed.  Therefore, this position 
is appropriately assigned to the 0456 series and titled as a Wildland Firefighter (Fire Management 
Planning), GS-0456. 


Grade Level Determination:  This position is graded using the evaluative criteria provided in the 
Position Classification Standard for Wildland Fire Management, 0456 and 5 USC Chapter 51.  This 
standard provides general grade level criteria for firefighter work from GS-03 through GS-15.  The 
criteria uses two broad classification factors:  (1) Nature of Assignment; and (2) Level of 
Responsibility.  
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The 0456 PCS does not provide grading criteria outside of the grade level illustrations, which 
excludes discussion of grades 8 and 10; therefore, this evaluation is supplemented with 5 U.S. Code 
§ 5104, Basis for Grading Positions. 


The 5 USC 5104 states for Grade GS-07, includes those classes of positions the duties of which are: 
(A) to perform, under general supervision, work of considerable difficulty and responsibility along special 
technical or supervisory lines in office, business, or fiscal administration, or comparable subordinate technical 
work in a professional, scientific, or technical field, requiring in either case 


(i) considerable specialized or supervisory training and experience; 
(ii) comprehensive working knowledge of a special and complex subject matter, procedure, or practice, 


or of the principles of the profession, art, or science involved; and 
(iii) to a considerable extent the exercise of independent judgment; 


(B) under immediate or general supervision, to perform somewhat difficult work requiring 
(i) professional, scientific, or technical training; and 
(ii) to a limited extent, the exercise of independent technical judgment; or 


(C) to perform other work of equal importance, difficulty, and responsibility, and requiring comparable 
qualifications. 


Nature of Assignment 


This factor measures the complexity/difficulty and scope of the assignment and the knowledge and 
skills required to carry out the assignment. 


 
According to the Position Classification Standard for Wildland Firefighter Series, and 5 USC 5104, 
Chapter 51, the GS-07 Fire Management Planning Specialist is assigned responsibility in the 
development of wildland fire management program plans and consideration of fire management 
alternatives.  Work assignments are selected to provide breadth and depth of training in the 
judgment aspects of fire management work.  Performs other work of equal importance, difficulty, 
and responsibility, and requiring comparable qualifications.  Positions at this level must possess a 
good general understanding of the basic subject-matter field represented by their assignments.   


 
According to the Position Classification Standard for Wildland Firefighter Series, and 5 USC 5104, 
Chapter 51, the GS-08 Fire Management Planning Specialist is trained in executing one or more of 
the following fire management activities in fire preparedness, fuels management, prevention, fire 
suppression, monitoring, and/or post-fire, and has acquired some limited knowledge and experience 
in wildland fire management planning.  Trained on the delivery of specialized guidance, leadership, 
coordination, and technical assistance for managing and applying wildland fire planning processes 
and procedures.  Applies technical fire planning knowledge to resolve routine fire planning 
problems and learns how to analyze and resolve unique problems relating to local fire management 
issues.   
 
Similar to the GS-07 level, this basic position is trained in the development of fire plans and 
consideration of fire management alternatives.  Incumbents of position at this level must possess a 
working knowledge of the subject-matter field represented by their assignments and must acquire 
supplemental specific information as needed, either through their own observations and research, or 
by reference to the recorded observations of research of others.  By working with higher-graded 
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specialist or fire management officers, the incumbent applies fire planning knowledge to analyze and 
resolve recurring or routine problems relating to local fire management issues.  The incumbent must 
identify, evaluate, and consider the interrelationships of the fire and physical environment in order to 
apply the most appropriate methods from among alternatives. 


 


Contrary to the GS-08 level, this position’s assignments do not typically find the incumbent with the 
knowledge or experience to carry out a limited number of fire management planning projects and 
assignments.  The incumbent is not carrying out basic long-range planning for the area or in close 
collaboration with other fire planning specialist to develop and update fire management plans.   


 


This position meets, but does not exceed, the GS-07 for level for nature of assignment. 


Level of Responsibility 


This factor takes into account the judgment exercise, the supervision and guidance received, and the 
review of the work – either during the course of the work or upon completion. 


 
According to the Position Classification Standard for Wildland Firefighter Series, and 5 USC Chapter 
51, the GS-07 Fire Management Planning Specialist is trained in executing one or more of the 


following fire management activities in fire preparedness, fuels management, prevention, fire 
suppression, monitoring, and/or post-fire recovery.  Assignments typically involve locating and 
selecting the most appropriate guidelines, and then determining which of several alternatives to use.  
At this level, the position works under the general supervision of a higher-graded fire planner, 
specialist, or supervisor and to a limited extent, exercises independent technical judgment.  The 
supervisor outlines program objectives, assigns work to be undertaken, and approves work plans for 
the year that establish duties and functions, work assignments, and operating policies and procedures.  
Work assignments are selected to provide breadth and depth of training in the judgment aspects of 
fire planner work.  All work is reviewed upon completion; however, the supervisor may periodically 
review work in progress to verify accuracy and conformance to required procedures and any special 
instructions.  Typically, contacts with the general public are subject to periodic observation by the 
supervisor.   Contacts are performed as presentations, interviews, informal exchanges, written reports, 
and correspondence.  


 
According to the Position Classification Standard for Wildland Firefighter Series, and 5 USC Chapter 
51, the GS-08 Fire Management Planning Specialist is trained in executing one or more of the 


following fire management activities in fire preparedness, fuels management, prevention, fire 
suppression, monitoring, and/or post-fire, and has acquired some limited knowledge and experience 
in wildland fire management planning.  At this grade level, the acquired knowledge and experience 
allows the incumbent to independently carry out a limited number of fire management planning 
projects and assignments.  The incumbent continues to receive additional training (formal and on-the-
job experience) in wildland fire management planning in order to learn to perform at the first full-
performance level.  Contacts are performed as presentations, interviews, informal exchanges, written 
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reports, and correspondence.   The employee, having developed some expertise in the line of work, is 
responsible for planning and carrying out the assignment, coordinating the work with others as 
necessary, and interpreting policy on own initiative in terms of established objectives.   


 
Similar to the GS-07 level, this position performs many different duties requiring the use of different 
methods, techniques, and procedures.  Such duties include participating in the development of fire 
plans and consideration of fire management alternatives.  Providing wildland fire planning records 
management support for fire management officers, land or resource management staff, fire planners, 
and other specialists within a fire program.  These assignments require initiative and resourcefulness 
to carry out and require the incumbent to locate and select the most appropriate guidelines, and then 
determine which course to take in handling each issue.  As needed, the incumbent consults with the 
supervisor or higher-graded fire planner/specialist on all matters not specifically covered in the 
original instructions and guidelines. 
 


Contrary to the GS-08 level, this position’s works under tighter supervisory controls and guidelines 
where the manager is providing more guidance than only establishing the major objectives, critical 
deadlines, and the overall nature of expected results for the incumbent.  While the incumbent having 
developed some expertise in the line of work, does have some expectation of independently 
completing assignments, they rely on the supervisor for instruction in more circumstances other than 
those that may only engender significant controversial decisions.    


This position meets, but does not exceed, the GS-07 for level for level of responsibility. 
 
SUMMARY:  This position meets the GS-07 level, but does not meet the GS-08 level.   
 


FINAL CLASSIFICATION: The recommendation for this position is to be classified as a Wildland 
Firefighter (Fire Management Planning), GS-0456-07. 
 
Fair Labor Standards Act (FLSA) Determination: This position does not meet the criteria found 
in 5 CFR 551 and is determined to be Non-Exempt of the overtime provisions of the Fair Labor 
Standards Act. 
 
 
  
 
 
 








Position Designation Record 


Department 


Agency 


Supplemental Duty 


Position Title 


Position Description 


Series and Grade/Pay Band 


DEPARTMENT OF THE INTERIOR IN 


DEPT OF INTERIOR-NATIONAL PARK SERVICE 


Position Description Number 
Designator's Name & Title Joseph Gallegos, PERSEC Specialist 


Final Position Designation and Investigation 


Sensitivity Level Risk Level Investigation Form 


Non-Sensitive Low Risk Tier 1  SF 85 


Label Points 


Total Initial Position Designation Points from Step 2 3 


Adjusted Position Designation Points from Step 3 3 


Summary 


National Security 


No national Security Duties 


Suitability 


Duties Degree of Potential for Compromise or Damage 


Public safety and health services, 
regulation, enforcement, and 
protection (Food safety and 
inspection, occupational health 
and safety, transportation safety, 
environmental safety and hazard 
mitigation) 


Limited impact 
The position aids or supports the duties in this 
category; however, the responsibilities are so 
narrow in scope or carried out under such restrictive 
controls that the risk of violating the public’s trust is 
very limited. 


Protection of personal, private, 
controlled unclassified, or 
proprietary information-with the 
potential to damage the public’s 
trust (includes access to or 
processing of personal 
information such as that protected 
by the Privacy Act (PA) 


Limited impact 
One or more of the following: 


Access to personal, private, proprietary, or 
controlled unclassified information, the 
unauthorized disclosure of which could cause very 
limited damage to individuals, business entities, or 
government programs or operations or any potential 
damage is limited to the local level. 


Duties Degree of Potential for Compromise or Damage 


FPPS Codes: Position Sensitivity 1; Security Clearance 0







of 1974, exempt from disclosure 
under the Freedom of Information 
Act (FOIA), financial data, or 
privileged information involving 
the award of contracts, 
contractor proprietary 
information, etc.) 


Duties are carried out under such restrictive 
controls that the risk of violating the public’s trust is 
extremely limited. 


Government service delivery, 
including customer service or 
public liaison duties 


Limited impact 
Duties involve customer service responsibilities 
and/or public liaison that could cause limited damage 
to individuals, business entities, or government 
programs or operations. 


 


Adjustment for Scope of Program and Correlation to Extent of Impact 
 
Program Scope and Impact Impact 


Adjustment for Scope of Program 
and Correlation to Extent of 
Impact 


Agency Impact 
Program operations affect only one agency. 
Misconduct or damage would have potential for a 
local impact on the agency, and/or the individuals or 
private entities affected by the agency. 


Level of Supervision Ability to act independently 


Adjustment for level of 
supervision or other controls 


Periodic, ongoing review - ability to act independently 
a lot of the time 


Ongoing spot review from a perspective of policy 
and organizational concerns by a superior with 
expertise in the technical aspects of the duties 
performed. 


 


Designator’s Name: Joseph Gallegos, PERSEC Specialist 


Designator’s Signature:    


 


Date:   





		Position Designation Record

		Final Position Designation and Investigation

		National Security

		Suitability





				2023-08-02T09:52:54-0700

		JOSEPH GALLEGOS





		Date: 8/2/2023

		Position Title: Wildland Firefighter (Fuel Management Planning)

		Series and Grade/Pay Band: GS-0456-07

		Position Description #: DX01000








  
  


 
 


     
      


     


 


  


  


    
     


  
 


 
   


  
  


  


    
   


 
 


   
 


     


   
  


 


 


     
 


  


 
    


 
 


 


 


 


 
 


 
 
 
 
 
 


 


 
 


 
 


 


 


 
 


 


 


 
 


 
 
 
 
 
 


 


 
 


 
 


 


 


 
 


Fair Labor Standards Act (FLSA) Designation Worksheet (5 CFR Part 551) 
(Complete Worksheet in conjunction with Instructions for Completing the FLSA Designation Worksheet) 


Position Title/Pay Plan/Series/Grade: 
Position Number/Organization/Organization Code: 


I. Foreign Exemption (§551.212) and/or Exemption of employees receiving availability pay (§551.213)
If any of the boxes in this section are marked, the employee/position is Exempt and the remaining sections need not be
applied. See §551.104 for definition of Exempt Area. Refer to §551.212 when administering employees/positions meeting
the criteria for foreign exemption.


☐ The employee is permanently stationed in an exempt area and spends all hours of work in a given workweek in one or more exempt areas
(foreign exemption) 


☐ The employee is not permanently stationed in an exempt area, but spends all hours of work in a given workweek in one or more exempt 
areas (foreign exemption) 


☐ Criminal investigator receiving availability pay under §550.181(a), as provided in 29 U.S.C. 213(a)(16)
☐ Pilot employed by U.S. Customs and Border Protection or its successor who is a law enforcement officer as explained in §551.213(b)


II. Salary based Nonexemption (§551.203) and/or Nonexemption of certain employees (§551.204)
If any of the boxes in this section are marked, the employee/position is Nonexempt if: 1) none of the boxes in Section I are
checked; and 2) §551.208(c) Practice of law, §551.208(d) Practice of medicine, or §551.208(h) Teachers, do not apply to
the employee/position.


☐ Annual rate of basic pay is less than $23,660
☐ Equipment operating or protective occupations (nonsupervisory)
☐ Clerical occupations (nonsupervisory) 
☐ Technician work below GS-09 and many, but not all, of those positions that are at or above GS-09 (nonsupervisory)
☐ Nonsupervisory employees in the Federal Wage System (or comparable systems) 
☐ Employee/position requires highly specialized, technical skills and knowledge that can only be acquired through prolonged job training


and experience, such as Air Traffic Control or Aircraft Operation (applies to nonsupervisory white-collar employees). 


III. Exemption Criteria. The employee/position is Exempt from FLSA if the primary duties meet the “terms
and spirit” of one or more of the exemption criteria below (see General Principles §551.202).


☐ Primary Duty: the duty that constitutes the major part (over 50 percent) of an employee’s work.  A duty constituting less than 50 percent
of an employee’s work may be credited as the primary duty if the work: 1) constitutes a substantial, regular part of the work assigned and
performed; 2) is the reason for the existence of the position; and 3) is clearly exempt work in terms of the basic nature of the work, the
frequency with which the employee must exercise discretion and independent judgment, and the significance of the decisions made. 
(§551.104 Primary Duty)


A. Executive Exemption (§551.205) – all three boxes must be checked to apply this exemption criteria
☐ Primary duty is management (defined by §551.104 Management) of a Federal agency or any subdivision thereof;
☐ Customarily and regularly directs the work of two or more other employees – must have “operating authority” over employees.  This does


not include those who merely assist the manager or supervise in the manager’s absence; AND
☐ Has authority to hire or fire other employees OR whose suggestions and recommendations of such are given particular weight.


o Particular Weight: When the employee’s suggestions and recommendations as to the hiring, firing, advancement, promotion, or
any other change of status of other employees are: 1) part of the employee’s job duties; 2) regular and recurring in frequency;
and 3) regularly relied upon for decision making, even if higher level manager’s recommendations have more importance and if
the employee does not have authority to make the ultimate decision as to the “supervised” employee’s change in status.


B. Administrative Exemption (§551.206) – both boxes must be checked to apply this exemption criteria
☐ Primary duty is the performance of office or non-manual work directly related to the management or general business operations, as


distinguished from production functions, of the employer or the employer’s customers;
o Management or general business operations: to meet this requirement, the employee must perform work directly related to


assisting with the running or servicing of the “business.”  Examples include: finance, accounting, budgeting, auditing,
purchasing, procurement, safety and health, human resource management, computer network and database administration,
legal and regulatory compliance.  Depending upon the purpose of the work and the organizational context (line or staff), work
in certain occupations may be either exempt or nonexempt (§551.206(h)).


☐ Primary duty includes the exercise of discretion and independent judgment on matters of significance.
o Discretion and independent judgment: implies that the employee has authority to make an independent choice, even if the


decisions or recommendations are reviewed at a higher level and, upon occasion, revised or reversed.  Examples include, but 
are not limited to: 1) authority to formulate, affect, interpret, or implement mgmt. policies or operating practices; 2) carries out 







 
 


 
  


  
 


       
     


   
 


     
 


   


 
  


  


    
  


  
  


  
  


 
 


   
     


 
 


     
 


 
   


  
 


  
 


                 


 


 


 
 


 


 


 


 
 


 
 
 


 


 


  


 


 


 


 


 


 


 


 
 


 


 


 


 
 


 
 
 


 


 


  


 


 


 


 


 


 


major assignments; 3) performs work that affects the organization’s operations to a substantial degree; 4) authority to commit 
the employer in matters that have significant financial impact; 5) authority to waive or deviate from established policies and 
procedures without prior approval; 6) authority to negotiate and bind the organization on significant matters; 7) provides 
consultation or expert advice to mgmt.; 8) involved in planning long or short-term objectives; 9) investigates and resolves 
matters of significance on behalf of mgmt.; and 10) represents the organization in handling complaints, arbitrating disputes, or 
resolving grievances. (§551.206(b) and (c)) 


C. Professional Exemption (§551.207) – to apply this exemption criteria, must check the “Primary Duty” box  AND all 
the boxes of at least one of the two Professionals or Computer Employees listed below


☐ Primary duty must be the performance of work requiring knowledge of an advanced type in a field of science or learning customarily
acquired by a prolonged course of specialized intellectual instruction or requiring invention, imagination, originality, or talent in a
recognized field of artistic or creative endeavor.


1. Learned Professionals (§551.208) – all boxes must be checked to apply this exemption criteria
☐ Primary duty must be the performance of work requiring advanced knowledge in a field of science or learning customarily acquired by a


prolonged course of specialized intellectual instruction; AND
☐ Perform work requiring advanced knowledge (cannot be attained at high school level) which is predominantly intellectual in character and


includes work requiring the consistent exercise of discretion and judgment; AND
☐ The advanced knowledge must be in a field of science or learning which includes the traditional professions of physical, chemical, and


biological sciences, accounting, actuarial computation, engineering, architecture, law, medicine, theology, teaching, and other 
occupations as distinguished from mechanical arts or skilled trades; AND


☐ The advanced knowledge must be customarily acquired by a prolonged course of specialized intellectual instruction which restricts the
exemption to professions where specialized academic training is a standard prerequisite for entrance into the profession. On unusual 
occasions, engineering technicians performing work comparable to that performed by professional engineers on the basis of advanced
knowledge may also be exempt (§551.208(3)(f)); however, they are also an example of an occupation that would not meet this particular
criteria (§551.208(3)). 


2. Creative Professionals (§551.209) – must check the box in order to apply this exemption criteria
☐ Primary duty must be the performance of work requiring invention, imagination, originality, or talent in a recognized field of artistic or 


creative endeavor as opposed to routine mental, manual, mechanical, or physical work. Examples include actors, musicians, composers,
conductors, soloists. Painters who, at most, are given the subject matter of their painting and writers who choose their own subject may
also be included. Employees engaged in the work of newspapers, magazines, television, or other media are not exempt creative 
professionals if they only collect, organize, and record information that is routine or already public.


3. Computer Employees (§551.210) – all boxes must be checked to apply this exemption criteria
☐ Employee’s annual salary is not less than $23,660 (proposed to be $47,476), or hourly pay rate is not less than $27.63; and 
☐ The employee must work as a computer systems analyst, computer programmer, software engineer, or other similarly skilled worker in


the computer field, performing duties described under primary duties below; and 
☐ Primary duty must consist of: 1) the application of systems analysis techniques and procedures, including consulting with users, to 


determine hardware, software, or system functional specifications; 2) the design, development, documentation, analysis, creation, testing,
or modification of computer systems or programs, including prototypes, based on and related to user or system design specifications; 3) 
the design, documentation, testing, creation, or modification of computer programs related to machine operating systems; OR 4) a 
combination of the aforementioned duties, the performance of which requires the same level of skills.


☐ The computer employee exemption does not include employees engaged in the manufacture or repair of computer hardware and related 
equipment and does not include employees whose work is highly dependent upon, or facilitated by, the use of computers and computer
software programs, and who are not primarily engaged in computer systems analysis and programming or other similarly skilled
computer-related occupations. Check this box if position does NOT include these duties. 


Final Designation of FLSA Exemption Status: Non Exempt or Exempt 
If Exempt, provide justification, including citing the applicable exemption criteria: 


Name and Title of Evaluator: 
Signature: _____________________________________________________________________ 


Date of Determination: 


Note: FLSA determinations can temporarily change due to temporary activities as described in §551.211 (performing different work or 
duties for a temporary period of time); §551.215 (fire protection activities); or §551.216 (law enforcement activities). 





		I. Foreign Exemption (§551.212) and/or Exemption of employees receiving availability pay (§551.213)

		If any of the boxes in this section are marked, the employee/position is Exempt and the remaining sections need not be applied. See §551.104 for definition of Exempt Area. Refer to §551.212 when administering employees/positions meeting the criteria f...



		II. Salary based Nonexemption (§551.203) and/or Nonexemption of certain employees (§551.204)

		If any of the boxes in this section are marked, the employee/position is Nonexempt if: 1) none of the boxes in Section I are checked; and 2) §551.208(c) Practice of law, §551.208(d) Practice of medicine, or §551.208(h) Teachers, do not apply to the em...



		III. Exemption Criteria. The employee/position is Exempt from FLSA if the primary duties meet the “terms and spirit” of one or more of the exemption criteria below (see General Principles §551.202).

		A. Executive Exemption (§551.205) – all three boxes must be checked to apply this exemption criteria

		B. Administrative Exemption (§551.206) – both boxes must be checked to apply this exemption criteria

		C. Professional Exemption (§551.207) – to apply this exemption criteria, must check the “Primary Duty” box AND all the boxes of at least one of the two Professionals or Computer Employees listed below

		1. Learned Professionals (§551.208) – all boxes must be checked to apply this exemption criteria

		2. Creative Professionals (§551.209) – must check the box in order to apply this exemption criteria

		3. Computer Employees (§551.210) – all boxes must be checked to apply this exemption criteria







		The employee is permanently stationed in an exempt area and spends all hours of work in a given workweek in one or more exempt areas: Off

		The employee is not permanently stationed in an exempt area but spends all hours of work in a given workweek in one or more exempt: Off

		Criminal investigator receiving availability pay under 550181a as provided in 29 USC 213a16: Off

		Pilot employed by US Customs and Border Protection or its successor who is a law enforcement officer as explained in 551213b: Off

		Annual rate of basic pay is less than 23660: Off

		Equipment operating or protective occupations nonsupervisory: Off

		Clerical occupations nonsupervisory: Off

		Technician work below GS09 and many but not all of those positions that are at or above GS09 nonsupervisory: Off

		Nonsupervisory employees in the Federal Wage System or comparable systems: Off

		Employeeposition requires highly specialized technical skills and knowledge that can only be acquired through prolonged job training: Off

		Primary Duty the duty that constitutes the major part over 50 percent of an employees work  A duty constituting less than 50 percent: Off

		Primary duty is management defined by 551104 Management of a Federal agency or any subdivision thereof: Off

		Customarily and regularly directs the work of two or more other employees  must have operating authority over employees  This does: Off

		Has authority to hire or fire other employees OR whose suggestions and recommendations of such are given particular weight: Off

		Primary duty is the performance of office or nonmanual work directly related to the management or general business operations as: Off

		Primary duty includes the exercise of discretion and independent judgment on matters of significance: Off

		Primary duty must be the performance of work requiring knowledge of an advanced type in a field of science or learning customarily: Off

		Primary duty must be the performance of work requiring advanced knowledge in a field of science or learning customarily acquired by a: Off

		Perform work requiring advanced knowledge cannot be attained at high school level which is predominantly intellectual in character and: Off

		The advanced knowledge must be in a field of science or learning which includes the traditional professions of physical chemical and: Off

		The advanced knowledge must be customarily acquired by a prolonged course of specialized intellectual instruction which restricts the: Off

		Primary duty must be the performance of work requiring invention imagination originality or talent in a recognized field of artistic or: Off

		Employees annual salary is not less than 23660 proposed to be 47476 or hourly pay rate is not less than 2763 and: Off

		The employee must work as a computer systems analyst computer programmer software engineer or other similarly skilled worker in: Off

		Primary duty must consist of 1 the application of systems analysis techniques and procedures including consulting with users to: Off

		The computer employee exemption does not include employees engaged in the manufacture or repair of computer hardware and related: Off
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DOI Standard PD 
PD#DX01000 


Classification:  Wildland Firefighter (Fire Management Planning), GS-0456-07 
 
INTRODUCTION 
 
This position is an agency Standardized Position Description (SPD) and serves as a Wildland 
Firefighter (Fire Management Planning), in a wildland fire management program within one of 
the four bureaus of the Department of the Interior (Department) in the Field/Local 
environmental-setting and may be assigned work within interagency fire community.   
 
The position’s primary purpose is to perform, under general supervision, special technical work 
and develop wildland fire management program plans that reflect national, regional, state, and 
local goals and objectives of wildland fire and aviation management.  This SPD will be utilized 
as a stand-alone GS-07 position and a GS-07 target-SPD for higher graded work environments, 
at the GS-08, GS-09, and/or GS-11 Full Performance Level (FPL).  At the GS-07 level, the fire 
management and incident major duty assignments performed by the incumbent are designed to 
increase expertise in performance of the followings:  fire preparedness, fuels management, 
prevention, fire suppression, monitoring, and/or post-fire activities and operations.    
 
 
MAJOR DUTIES 
 
Wildland Fire Planning (60%) 
 
Participates in on-the-ground inspections and visits field units related to fire management for the 
purposes of training and instruction in fire management planning.  These fire management plans 
reflect national, regional, state, and local management goals and objectives related to fire 
management.   
 
Participates in the development of fire plans and consideration of fire management alternatives 
under the direction of higher-graded fire planners and/or specialists.      
 
Applies technical fire planning knowledge to resolve routine fire planning problems and learns 
how to analyze and resolve unique problems relating to local fire management issues.  
Contributes to the delivery of specialized guidance, leadership, coordination, and technical 
assistance for managing and applying wildland fire planning processes and procedures.   
 
Coordinates fire planning activities with environmental or natural resource specialists to ensure 
fire management plans are consistent with land and resource management plans (L/RMPs), laws, 
policies, regulations, and environmental mandates (e.g., National Environmental Policy Act 
(NEPA), Clean Air Act, National Historic Preservation Act, Wilderness Act, etc.); ensures 
actions and objectives are outline within fire management plans and meet overall objectives in 
land and/or resources management plans; when units have protected habitat under the 
Endangered Species Act which may be impacted by high intensity fires, incumbent in this 







position ensures areas are identified for low intensity fire and/or other management actions align 
with resource management plans. 
 
Collaborates with unit interdisciplinary teams in obtaining information for developing and 
updating fire management plans (FMPs) at the local, regional, and state levels, including fuels 
management activities that reduce the threat of wildfire. Solicits information from staff members 
and sub-units that address short-term fire management planning needs. 
 
Conducts geospatial and strategic fire planning analyses and coordinates information technology 
into strategic fire management plans. Promotes the integration of fire management topics into 
local land management plans (L/RMPs) for the purpose of public safety. 
 
Recommends technical advice for inclusion into newly established fire planning-related 
agreements between local fire programs and cooperating agencies and organizations; share in 
strategic workgroups with other fire planners and specialist and develop wildland fire project 
goals and objectives; and modify existing wildland fire management plan components (e.g., fuels 
treatments, smoke management, preparedness plans, fire danger planning, etc.). 
 
Met and negotiate with partnering agencies and/or organizations to ensure most efficient and 
consistency in processes, strategy decisions, documentation, and evaluations.  Maintains open 
communication with interagency partners and other agency personnel involved in the fire 
planning process.   
 
Closely network with all land management organizations, both for response to unplanned 
wildland fires and planned projects, to ensure readiness in cases of wildland fires move across 
jurisdictional boundaries; partners with federal wildland fire bureaus (US Forestry Service, 
Bureau of Land Management, Bureau of Indian Affairs, National Park Service, Fish and 
Wildlife) along with several other federal agencies that have land ownership, i.e., Department of 
Defense, Department of Energy, Bureau of Reclamation; also partners with State, local, tribal, 
private landowners and Non-Government Office (Nature Conservancy).  Accounts for the 
accuracy and timely transfer of wildland fire planning records for fire management officers, land, 
or resource management staff, fire planners, and other specialists within a fire program. 
  
Analyzes and accounts for accuracy of data and review of fire hazard risk, fuels, historic fire 
occurrence, fire effects, climatology, and/or weather-related data and advises and interprets data 
when educating others on the importance and purposes of quality data integrity for historical fire 
occurrences, fire causes, fire effects, climatology, and weather-related documentations.   
 
Transmits local planning information/ data for inclusion in state, regional, and/or national plans, 
projects, and analytical studies in fire and aviation management and coordinates the collection, 
review, retention, and appropriate record-keeping documents related to fire management. 
 
Wildland Fire Technical Consultation (40%) 
 







Recommends technical input for inclusion into implemented fire management plans and 
supporting plans (e.g., prescribed fire, fire danger or prevention plans) and applications (e.g., 
decision support tools, and/or wildland fire reporting) 
 
Delivers technical support to fire management officers, land, or resource management personnel 
within the scope of a fire management plan. 
 
Provides input in local fire planning analysis systems, models, and decision support systems. 
Responds to routine data requests from internal and external sources.  
 
Utilizes specialized software and modeling programs to analyze fire management strategies, in 
consultation with higher level fire planners.  Provides input in the use of established wildland fire 
decision support tools.  
 
Receives training in the use of the National Fire Danger Rating System to assist with data 
collection and evaluation of fire hazard, fire danger, fuels, historic fire occurrence, fire effects, 
climatology, and weather conditions.  
  
Implements specially assigned analytical tools for usage of local interagency fire management 
planning.  
 
Meets and deals with environmental or natural resource specialists to ensure wildland fire 
developed policies are incorporated in L/RMPs and NEPA decisions. 
 
Assesses the applicability of decision support tools to fire management issues and develops 
procedures for incorporation into unit management plans. Applies the latest technological 
developments to inform fire management concerns related to the development, execution, and 
monitoring of local fire management issues. 
 
Participates in geospatial and strategic fire planning analyses.  Coordinates and supports the use 
of geospatial information technology in strategic fire management planning. Advocates the 
integration of fire management topics into unit L/RMPs. 
 
Performs other duties as assigned. 
 
FACTORS 
 
Guidelines 
General guidance can be found in agency and bureau published directives such as: wildland 
fire/fuels operations manuals, safety regulations, handbooks, and guides.  Specific guidance is 
also contained in the prescribed fire and fuels treatment plans, risk assessments, natural and 
cultural resource plans, interagency agreements, and memorandums of understanding. 
 
 
The supervisor or higher-graded position will discuss the interpretation and application of 
applicable legislation, interagency policies until the incumbent demonstrates the competency to 







independently interpret and make minor to moderate deviations to guidelines that are not directly 
applicable to the assignments. Significant deviations will require the supervisor’s attention. 
 
 
Complexity 
Assignments involve applying a broad range of wildfire fire management planning actions to 
address recurring issues related to human caused wildfire occurrence problems. The technical 
duties of fire investigations involve examining the cause and determining the origin of a wildfire 
using scientific methodology including observing, collecting, and preserving and/or examining 
evidence in a multijurisdictional environment. The employee must determine the best course of 
action to effectively communicate and educate a broad range of internal and external audiences. 
Incumbent must also stay abreast of fire causation trends and their implications to the prevention 
program. Ability to navigate multiple messaging platforms effectively is required. Interaction 
with field/unit/tribal level is essential to the success of the program and often requires 
coordination with, but not limited to, federal, state, tribal, and local government leadership, 
program managers. 
 
 
Personal Contacts 
Contacts include those with the field units; other federal, tribal, and state agencies throughout the 
geographic area. Daily contacts may include field personnel, regional/state office personnel, 
research scientists, private landowners, other bureau personnel, and the public. The incumbent 
maintains regular personal contact with professionals and scientists involved in fire management 
from Federal, Tribal, State, and local agencies, universities, and professional societies. Contacts 
are performed as presentations, interviews, informal exchanges, written reports, and 
correspondence. 
 
Purpose of Contacts 
Contacts are for the purpose of coordinating and collaborating with various organizations and 
individuals. Contacts are made for determining user needs, explaining proposed actions, 
gathering data and intelligence, and/or exchanging information. 
 
 
Supervisory Controls 
Supervisors outline program objectives, assign special studies to be undertaken, and approve 
annual work plans segmented by month or quarter, which establish duties and functions, work 
assignments, and operating policies and procedures related to planning requirements and policy 
compliance. Supervisors furnish help and technical assistance on difficult or unusual problems 
such as special-use problems, law enforcement action, cancellation of permits, or extremely 
hazardous conditions present in industrial operations. Their work is reviewed periodically for 
overall adequacy, compliance with operating policies and procedures, and effective 
accomplishment of broad program objectives. 
 
 
 
 







OTHER SIGNIFICANT FACTS 
 
This is an administrative position in an organization having a firefighting mission and is in an 
established career path. Prior firefighting experience, as gained by substantial service in a 
primary firefighter position or equivalent experience outside the Federal Government is a 
MANDATORY PREREQUISITE for incumbents of this position. 
 
Physical Demands: The work is primarily sedentary, although a level of physical 
fitness is required which will allow for work during periods of extended stress and in 
the field when wildland fire situations arise.  During the fire season, extended fire 
assignments away from the unit may be required under very stressful conditions.    
    
Work Environment: Although work is generally performed in an office setting. Field 
work involves exposure to temperature extremes, both from weather and fire 
conditions where falling trees and the presence of smoke and/or dust conditions create 
hazardous conditions.  The nature of fire investigation work requires that protective 
clothing (boots, hard hats, etc.) be worn. The incumbent must exercise a variety of 
safety practices and precautions for the well-being of self and of others.   
 
Position requires a valid state driver's license to operate light vehicles and 4x4 vehicles. May 
require additional specialized training and certification to operate specialized vehicles and 
equipment. 
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CERTIFICATION OF STANDARD POSITION APPROVAL FOR RETIREMENT 


Page 1 of 1 


[     ] 1. Approved under the Civil Service Retirement System (CSRS), 5 USC § 8336(c) 


[     ] 2. Approved under the Federal Employees Retirement System (FERS), 5 USC § 8412(d) 


3. Category of Coverage:


4. Bureau/Office:


5. Classification Title:


6. Organization Title:


7. Position Number: 8. Series and Grade:


9. Recommendation for Coverage:


This is an administrative position in an organization having a firefighting mission, and is in an established 
career path. Prior firefighting experience, as gained by substantial service in a primary firefighter position 
or equivalent experience outside the Federal government is a MANDATORY PREREQUISITE for incumbents 
of this position.


Signatures and Approval *required fields


10. Human Resources Specialist, Department of the Interior’s Signature:*


11. Assistant Director, Fire and Aviation, Bureau of Land Management’s Signature:*


12. Chief, Division of Fire and Aviation, National Park Service’s Signature:*


13. Director, Wildland Fire Management, Bureau of Indian Affairs’s Signature:*


14. Chief, Branch of Fire Management, U.S. Fish and Wildlife Service’s Signature:*


APPROVAL:  The position described above is approved for coverage under Firefighter or Law Enforcement (FF/LEO) 
Retirement retroactive to classification date.  Approval is by the Department of the Interior’s Secretary’s Designee: 


15. Director, Workforce Relations, Office of Human Capital's Signature:*
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		1: 

		 Approved under the Civil Service Retirement System (CSRS), 5 USC § 8336(c): Yes



		2: 

		 Approved under the Federal Employees Retirement System (FERS), 5 USC § 8412(d): Yes



		3 Category of Coverage: Secondary/Administrative (Firefighter)

		4 BureauOffice: DOI Bureau's may use this Standard PD and must use the Standard PD Number

		5 Classification Title: Wildland Firefighter (Fire Mgmt Plan)

		6 Organization Title: 

		7 Position Number: DX01000

		8 Series and Grade: GS-0456-07

		9: 

		 Recommendation for Coverage:: The position’s primary purpose is to perform, under general supervision, special technical work and develop wildland fire management program plans that reflect national, regional, state, and local goals and objectives of wildland fire and aviation management.  At the GS-07 level, the fire management and incident major duty assignments performed by the incumbent are designed to increase expertise in performance of the followings: fire preparedness, fuels management,
prevention, fire suppression, monitoring, and/or post-fire activities and operations.
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