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DOI Standard PD
PD# DE01300

Classification: Forestry Technician, GS-462-6

INTRODUCTION

This position is located in an operating office within a bureau or equivalent organization within
the Department of the Interior (DOI). The primary purpose of the position is to perform technical
forestry work in support of forestry programs and activities.

MAJOR DUTIES
The incumbent may perform any or all of the following, or similar duties:

Assists professional Forester(s) and/or senior specialist(s) in performing a range of gathering a
variety of resource information used to prepare the forestry portion of Resource Management
Planning documents, to these documents, and other planning and environmental clearance
documents.

As directed by the supervisor or higher-graded employee, plans and, following approval,
conducts segments of forest inventories. Provides support in administering timber sale contracts,
preparing forest road layouts, executing plans for slash disposal, forest plantings, thinning, and
forest disease and insect control.

Compiles maps of forest and woodland areas, cutover areas, burned areas, and special use
areas. Provides assistance to specialists in pre-inventory mapping by preliminary delineation in
geographic information systems (GIS). Conducts inventory surveys according to accepted
standards and techniques. Reviews data for technical accuracy and transfers it to forms for
computer data analysis to be used by resource planners. Coordinates with wildlife biologists to
record areas of wildlife use, needs, and unique situations.

Occasionally serves as crew lead for routine projects or assists with the supervision of work
crews which may involve monitoring and training crews carrying out routine well precedent
projects/assignments.

Examines timber stands to determine need for, or thoroughness of, insect and disease
control work.

Performs emergency fire suppression and other duties as qualified and assigned.

Performs other related duties as assigned.

Factor Levels:
Factor 1 - Knowledge Required by the Position FL1-4 - 550 points

Practical and technical knowledge of the methods, techniques, and procedures of forestry
sufficient to accomplish a variety of technical projects/assignments in support of forestry
programs; carry out standard procedures; interpret plans and specifications; collect forestry data;
extract data from a variety of sources; apply and use data with consideration of the source
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characteristics; recognize and report errors, inconsistencies, and other deficiencies in technical
data; keep records and prepare reports; and review findings and make recommendations.

Knowledge and judgment in giving out factual information, seeking cooperation from
timber operators, users, or visitors, and in reporting problems or apparent violations of
regulations related to the use and protection of the forests.

Knowledge of basic principles of forest management to evaluate data collected for
accuracy, to determine causes of variances, and applicability of data to the overall forest
management program/project.

Knowledge of GIS and GPS technologies sufficient to utilize geospatial equipment for field data
collection and transfer of accurate data to automated systems and databases for analysis. Ability
to read maps.

Knowledge and ability to utilize various types of computer programs and software applications
related to the forestry program sufficient to enter, maintain, and retrieve information from
various automated systems and databases; and develop reports and content for planning
documents.

Ability to recognize forest hazards and communicate mitigation measures.

Ability to communicate effectively orally and in writing in order to present information in easy
to understand formats that increase understanding of Bureau programs, policies, and objectives.

Ability to safely operate two- and four-wheel drive vehicles and all-terrain vehicles (ATVs).
Ability to use common hand tools and equipment such as chain saws, power sprayers, and GPS.
Factor 2 - Supervisory Controls FL2-3 - 275 points

The supervisor or designated specialist outlines or discusses possible problem areas and defines
objectives, plans, priorities, and deadlines. The supervisor or designated specialist provides
assistance on controversial or unusual situations without clear precedents.

The incumbent independently plans and carries out the assignments in conformance with
accepted policies and practices; adheres to instructions, policies, precedents, and guidelines in
exercising judgment to resolve commonly encountered work problems and deviations; and
brings controversial information or unusual findings to the supervisor’s/specialist’s attention for
direction.

Completed work is reviewed for conformity with policy, technical soundness, adherence to
deadlines, and accomplishment of objectives.

Factor 3 - Guidelines FL3-2 - 125 points

The incumbent uses a variety of established procedures and guidelines directly applicable to
assignments. These guides include departmental and bureau rules and regulations,
memorandums, manuals, maps, office policies and procedures, standing operating instructions,
oral instructions, and scientific or technical texts. The incumbent is especially resourceful in
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searching procedures, locating the criteria, and applying it as specified, though the process of
locating and selecting the applicable guideline may be challenging and time consuming.
Situations requiring significant deviations or when guidelines are not appropriate are referred to
the supervisor or higher graded specialist for resolution.

Factor 4 - Complexity FL4-2 - 75 points

Work consists of related steps, processes, and methods in completing assignments. The
incumbent selects the appropriate approach method among established processes and procedures
to complete recurring forestry assignments. The incumbent follows prescribed processes and
methods as assignments increase in difficulty and recognizes the different actions to be taken
depending on the source of information or any factual differences.

Factor 5 - Scope and Effect FL5-2 - 75 points

Work involves applying specific rules, regulations, and procedures related to forestry work and
performing clearly defined assignments. The work performed by the incumbent affects the
accuracy, reliability, and acceptability of the work of foresters and/or senior specialists, as well
as the operation of the forestry program in the area administered by the office.

Factors 6 - Personal Contacts and Factor 7 - Purpose of Contacts FL2b - 75 points

Individuals contacted include employees in the bureau, inside and outside of the immediate
organization (e.g., personnel from higher level organizational units, or, occasionally, resource
persons from State or local government units, or other Federal agencies). Personal contacts also
include permittees, the general public, contractor personnel, or special users (e.g., private
landowners, cooperators, etc.).

Contacts are to provide information, receive and clarify instructions, and to report on work
results or any problems encountered. Information may range from easily understood to highly
technical. Contacts are also to plan and coordinate work efforts, explain pertinent laws, rules,
regulations, contract, and lease provisions, and to monitor the activity of contractors, lease
holders, and others. Persons contacted may have questions but are generally reasonable and
cooperative.

Factor 8 - Physical Demands FL 8-2 - 20 points

The work ranges from sedentary when completing duties in the office to frequent field work
requiring a considerable amount of walking, riding, stooping, bending, and lifting. Field work
may occasionally require the incumbent to climb ladders and trees.

Factor 9 - Work Environment FL9-2 - 20 points

Office work is performed in adequately lighted, heated, and air-conditioned offices. Much of the
time is spent in the field where exposure to extremes of heat and cold, rough terrain, insects,
snakes, and other hazards are common. The work may occasionally require working at heights.
The incumbent carefully adheres to all safety procedures to mitigate hazards encountered.

OTHER SIGNIFICANT FACTS

May be required to have one or more of the following certifications or other necessary
certifications to perform the work of the position:
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Pesticide License or certification
Chainsaw operator certification
Logger Certification

Total Points and Grade Conversion
Total Points = 1215

Point Range = 1105-1350
Grade = GS-6
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